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|. INTRODUCTION

Asaleadinginternational retailerandtourismoperator, REWE Groupis aware
ofits special role as anintermediary between manufacturers and consumers.
REWE Group is therefore committed to ecologically and socially responsible
corporate governance and, in particular, to respecting human rights. REWE
Group expects that its suppliers also observe these principles and has
established the present Code of Conduct (hereinafter referred to as “CoC”)
which serves as a cornerstone for the joint and effective implementation of
these principles.

The CoC defines certain minimum standards for compliance with
corporate due diligence in the supply chain that suppliers must observe and
adheretointheirbusinesstransactions withREWE Group Companies. Within
the meaning ofthis CoC, companies of REWE Group comprise with REWE-
ZENTRALFINANZ eG (hereinafter referred to as “RZF”), with its registered
officein Cologne, Germany, as well as all companies in which RZF directly or
indirectly holds an interest of at least 50%.

The CoCisbased oninternational standards such as the UN Guiding
Principles on Business and Human Rights, the OECD Guidelines for
Multinational Enterprises, the United Nations Convention on the Rights of
the Child and the United Nations Women'’s Rights Convention, the National
Action Plan on Business and Human Rights (Germany), the Minamata
Convention, the Basel Convention, the Stockholm Convention on Persistent
Organic Pollutants, the fundamental conventions of the International Labour
Organization (ILO) and the Ten Principles of the UN Global Compact. Italso
takes into account the requirements of the Act on Corporate Due Diligence
Obligations in Supply Chains.

The following provisions of this CoC are bindingin all business activities
between the companies of REWE Group and their suppliers (each, a
“Supplier”). The CoC shall apply for as long as the Supplier is still in a
businessrelationship withatleastone company of REWE Group.

For the avoidance of doubt, compliance with the requirements of this
CoC does notrelease the Supplier from fulfilling any further requirements
that may arise from applicable laws and regulations to which the Supplier is
subject. The standards setoutin this CoC are minimum standards only.
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Il. CORPORATE DUE DILIGENCE

2.1 General

The companies of REWE Group expectthatthe Supplierwillnotviolate any ofthe
obligations laid downinsections llland IV of this CoC (hereinafter referred to as:
“humanrights-related and environmental obligations”). The Supplier undertakes
to ensure that no such violations will occur within its own operations.

The companies of REWE Group further expect that there will be no
violations of any human rights-related and environmental obligations in the
Supplier's upstream supply chain (i.e., violations by the Supplier’s direct and
indirectsuppliers as defined by the LkSG). The Supplier shall communicateto its
business partners the principles laid down in this CoC and shallimpose on them
the obligations resulting therefrom. Atits own discretion, the Supplier may also
impose additional obligations.

If the Supplier thinks that it cannot fulfil a requirement of this CoC without
violating applicable law, it shall inform REWE Group (at least RZF) thereof
withoutdelay.

The Supplier is further required to inform REWE Group (atleast RZF) if
REWE Group'ssourcingand purchasing practicesresultin negative impactson
human rights or environment-related obligations in products manufactured for
REWE Group.

The Supplier must not only refrain fromviolating the humanrights-related
and environmental obligations expressly specified herein, butmustalso refrain
from any similarly severe interference with the rights and interests that are
protected by this CoC.

With regard to the implementation of this CoC, the Supplier undertakes
to carry out a risk management review that is appropriate to its business
activity, by identifying, analysing and prioritising the human rights-related and
environmentalimpacts of its business activities and those of its suppliers. In
doing so, the interests of rights holders shall be taken into account, in particular
those of vulnerable groups of people, such as children, women, indigenous
communities, smallholderfarmersor migrants.

The Supplier is obliged to provide such personnel and develop and
implement such management systems, processes and guidelines as are
necessaryto establish the requirements described herein and to monitor their
fulfilment continuously. This also includes conduction of trainings to inform
employeesaboutthe contentsofthis CoC.
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The Supplier mustbe able to prove the provenance of all the raw materials used,
up to the point of origin. Allcompanies of REWE Group may at any time require
the Supplier to provide it with a complete and updated mapping of its supply
chain, up to the point of origin, in order to facilitate REWE Group's assessment of
the implementation of this CoC with regard to the upstream supply chain.

2.2 Reporting of violations

Without prejudice to its further notification obligations under the provisions
below, the Supplier is obliged to report any violation of this CoC. Any such
reporting shall be made with due regard to the Supplier’s (or, where applicable,
its subcontractor’s) legitimate interests, the rights of employees, data protection
and the protection of business secrets.

Violations are to be reported at rewe-group.reporting-channel.com.

2.3 REWE Group’s information and

inspection rights
The Supplier acknowledges thatthe companies of REWE Group are underan
obligation to carry out a risk analysis in accordance with sec. 5 LkSG. Upon
requestofany company of REWE Group, the Supplier shall promptly provide all
information required by REWE Group (or a third party commissioned by it for
this purpose) to carry out the risk analysis with regard to the Supplier’s business
(including repeatedly, insofar as repetition is required pursuant to sec. 5(4)
LkSG). If necessary, and for the same purpose, the Supplier shall also accept
thatemployees or agents of REWE Group may inspectthe Supplier’'s business
premises.

2.4 Preventive measureswithinthe Supplier’s
ownoperations

Ifacompany of REWE Group, as part ofits risk analysis pursuantto sec.5 LkSG,
identifies a risk concerning the Supplier's company, or if the Supplier itself
identifies such a risk, the Supplier shall promptly and unsocilited (but in any
case immediately upon request a company of REWE Group) take appropriate
preventive measures concerning human rights-related and/or environmental
obligations of the risks in question. Moreover, the Supplier shallin this case:


https://rewe-group.reporting-channel.com/
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@ directits responsible employees to participate in any training and further
education offered by the companies of REWE Group (or equivalenttraining
arranged by the Supplier itself),

® consentto appropriate contractual control mechanisms to be agreed with
REWE Group and to the risk-based implementation of such mechanisms.
In particular, the Supplier shall accept that employees or agents of REWE
Group may carry out their own appropriate checks at any operating site of
the Supplier which might be affected by the risk and that they may inspect
any documents of the Supplier that are relevant to the risk; alternatively,
the companies of REWE Group may require the Supplier to submitto any
recognised certification or audit system that ensures the implementation of
independent and appropriate controls.

Ifasubsequentrisk analysis reveals a substantially changed or substantially
expanded risk profile, the aforementioned obligations apply anew.

2.5 Remedies for violations within the Supplier’s
ownoperations

If a human rights-related or environmental obligation has been violated at the
Supplier's business or if such a violation is imminent, the Supplier shall report
this circumstance in accordance with section 2.2 above and take immediate
and appropriate remedial action to prevent or terminate the violation and to
minimise the extent of the violation.

The Suppliershallimmediately prove to REWE Group (atleastto RZF)
which measures it has taken in this respect.

If the nature of the violation is such that not all measures can be taken or
become effective immediately, the Supplier shall submita plan and a concrete
timetable for the outstanding measures respectively their coming into effect.

The Supplier shallreviewthe effectiveness of allremedial measures taken
by it pursuant to this section 2.5 at least once a year; if necessary, the Supplier
shall adjust the measures appropriately. The Supplier shall promptly report to
REWE Group (atleastto RZF) onthefindings of its review and any adjustments
made.

If the Supplier fails to comply with any of its obligations under this section
2.5, any company of REWE Group shall be entitled — without prejudice to its
other rights —to suspend the business relationship with the Supplier until such
time as the Supplier complies with its obligations.
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2.6 Preventiveand remedial measuresin the
Supplier’s upstream supply chain

If factual indications suggest the possibility of a violation of a human rights-
related or environmental obligation in the Supplier's upstream supply chain (i.e.,
at one of the Supplier’s direct or indirect suppliers), the Supplier shall promptly
and unsolicited (butin any case immediately upon requesta company of REWE
Group):

@ procure all information required by REWE Group (or a third party
commissioned by it for this purpose) to carry out arisk analysis pursuant to
sec. 5 LkSG with regard to the supplier in question (including repeatedly,
insofar as repetition is required pursuant to sec. 5(4) LkSG) and ensure
that, for the same purpose, the supplier also accepts thatinspections may
be carriedoutby employeesoragents of REWE Group,

® impose appropriate preventive measures on the supplier in question,
suchas the implementation of control measures by employees or agents
of the Supplier or — at the request of any company of REWE Group — by
employees or agents of REWE Group, or the provision of supportin the
prevention and avoidance of a risk, or the implementation of appropriate
industry-specific or cross-industry initiatives.

The Supplier shall ensure through appropriate agreements with its direct
suppliers that it is able to fulfil its obligations under this section 2.6 at

all times (i.e., that it receives the required information without delay if
necessary, that its direct and indirect suppliers tolerate the aforementioned
inspections and that they accept and implement the aforementioned
preventive measures).

The Supplier shall promptly prove to REWE Group (atleastto RZF) which
preventive measureshave beentaken.

If a human rights-related or environmental obligation has been violated
in the Supplier's upstream supply chain (i.e., at one of the Supplier’s direct or
indirect suppliers) or if such a violation is imminent, the Supplier shall report
this circumstance in accordance with section 2.2 above, promptly draw up a
plan for termination and minimisation together with the supplier in question,
submit such plan to REWE Group (at least to RZF) and ensure that the
supplier promptly implements the appropriate remedial measures envisaged
in such plan. Section 2.5 shall apply accordingly.

The Supplier shall promptly prove to REWE Group (atleastto RZF) which
remedial measureshavebeentaken.
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2.7 Establishment of complaints mechanisms

The Supplier is obliged to establish suitable mechanisms within its own
operations which allow employees to draw attention to violations of human
rights-related or environmental obligations and which meet the following criteria
in particular:

® Easilyaccessible, trustworthy and faircomplaints mechanisms

® |nformation to all employees about the existence of complaints
mechanisms

® Transparentprocess for handling complaints

® Possibility foremployeesto submitcomplaints anonymously

® |Involvementofemployeerepresentativesifnecessary

® Written documentation of complaint cases and their resolution
® No sanctions againstemployees for filing complaints

The Supplier shall work towards ensuring that its direct and indirect suppliers
also establish complaints mechanisms for their part that meet the above
requirements.

2.8 Restitution

The Supplier is obligated to make good and to compensate any damages
resulting froma violation of a human rights-related or environmental obligation
that occurs within the Supplier's own operations. This applies in particular (but
notonly) inthe event of a violation of an employee’s rights.

The Supplier shall require its direct and indirect suppliers to make
good and to provide compensation for any damages that may result from
correspondingviolations withintheir respective businesses.

2.9 Rights of REWE Group in the event of
breach of duty by the Supplier

Inthe event of a breach by the Supplier of any of its obligations under sections
2.1 through 2.8 above, any company of REWE Group shall be entitled to
terminate for good cause any continuing obligations in place with the Supplier
and to rescind any purchase contracts not yet fully performed, provided that:

Supplier Code of Conduct - Corporate due diligence in the supply chain - 9

® the breachis related to a very severe violation of a human rights-related or
environmental obligation,

@ aplandrawn up to put an end to this infringement fails to remedy the
situation or fails to remedy itin time, and

® noothermildermeasures are available to the company of REWE Group to
ceasetheviolation.

This shall not affect any further rights to which the companies of REWE Group
may be entitled in the event of a breach of duty by the Supplier, in particular the
rightto demand compensation forany damages incurred.

[ll. HUMANRIGHTS-RELATED
OBLIGATIONS

3.1 Fair workingconditions

Allemployees mustbe informed of their rights and of the terms and conditions
oftheiremployment (suchas remuneration, workingtime arrangements

and holiday entittements) in acomprehensible mannerand, where national
regulationsand laws so provide, have written contracts of employment.

All employees shall be paid in accordance with the statutory minimum
wages or, if higher, on the basis of industry standards approved in collective
bargaining. Employees mustbe entitled to adequate remuneration thatenables
them and their families to live a decent life. Social benefits must be granted
in accordance with the statutory provisions. Remuneration must be paid on
time, regularly, in fulland in legal tender. Deductions are only permitted under
the conditions prescribed by law or established by collective agreements. Pay
deductionsasdisciplinary measuresare not permitted.

Inaddition, locally applicable regulations on working hours (especially with
regard to overtime, breaks and rest periods) as well as holidays, paid sick leave
and parental leave mustalways be complied with. Overtime mustbe voluntary or
regulated by contract or collective agreement and must be paid at a higher rate
thanregularworkinghours.

Employees must not be subjected in the workplace to any inhumane or
degradingtreatment, to corporal punishment, sexual harassment, psychological
orphysicalcoercion, ortoany physical orverbalabuse.
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Disciplinary measures must not be taken if they violate applicable law.
Disciplinary measures thatare permitted by law may only be taken if they are
laid down in writing either in the employment contract or in previously notified
company workingrules. In addition, the relevant provisions musthave been
verbally explained to the employee in clear and comprehensible terms in
advance of their cominginto force.

3.2 Freedom ofassociation and collective
bargaining

Theright of allemployees to form and join trade unions and to bargain collectively

in a free and democratic manner must be respected at all times. Trade unions

must be allowed to operate freely and in accordance with the law of the place of

employment; this also applies to the right to strike.

In countries where free and democratic trade unionism is not permitted, the
rightto freedom of association and collective bargaining must be respected by
allowingemployeesto freely electtheirown representativesto engage in dialogue
withthe companyonworkplaceissues.

Employeerepresentatives mustnotbe denied accessto or prevented from
interacting with employees.

3.3 Prohibition ofdiscrimination

Any form of discrimination against employees must be avoided and actively
prevented. In particular, no one must be discriminated on the grounds of skin
colour, gender, age, religion or ideology, social background, health, ethnic origin,
nationality, membership in employee organisations, political membership or
political opinion or sexual orientation. This applies in particular to the recruitment
of employees and to their further training, promotion and remuneration.

3.4 Prohibition of child labour

The minimum age of a child for admission to employment must be above the age
atwhich compulsory education ends under the law of the place of employment,
butinno case underthe age of 15 years, unless one of the exceptions recognised
by the ILO applies (cf. ILO Convention No. 138) and applicable local law also
provides for thatexception.

Inorderto ensure compliance withthe above, reliable age assessmentmethods
mustbe used when recruiting staff, provided however that such methods must
not, under any circumstances, lead to any degrading or undignified treatment of
employees or applicants.
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3.5 Protection of young persons

The worstforms of child labour (as defined in ILO Convention No. 182) are
always prohibited foremployees underthe age of 18. These include, but are
not limited to, all forms of slavery and practices similar to slavery, work in illicit
activities and any work which, by its nature or the circumstances in whichitis
carried out, is likely to be harmful to the health, safety or morals of children or
adolescents.

If persons under the age of 18 are employed, their working hours must
not interfere with their ability to participate in vocational training programmes
recognised by competent bodies.

3.6 Prohibition of forced labour and slavery

Forced labouris prohibited. Thisincludes any work or the provision of services
which are required of a person under threat of punishment (whether physical,
psychological, financial or otherwise) and for which that person has not
volunteered. Also prohibited are all forms of slavery, slave-like practices,
servitude or other forms of domination or oppression in the workplace
environment, such as extreme economic exploitation, sexual exploitation or
humiliation.

All employees shall have the right to terminate their employment in
accordance with the contractual or, as the case may be, statutory notice period.
Itis forbidden to withhold identity documents from employees.

Employees, especially itinerant workers and migrants, must not make
unlawful payments or deposits to obtain their jobs. Where lawful payments are
incurred for job placement services or for obtaining documents necessary for
employment, such as work permits, visas or health checks, these mustbe borne
bythe employer.

Special care mustbe taken when commissioning employmentagencies,
bothdirectly and indirectly. Employmentagencies may only be commissioned if
they operate lawfully and responsibly. As far as possible, certified employment
agencies must be commissioned.

3.7 Occupational safety and health

The statutory occupational health and safety regulations applicable to the
place of employment must be complied with atall times. At each operating
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site, appropriate systems must be in place to identify, assess, prevent and
control any potential hazards to the health and safety of employees. Effective
measures mustbe taken to preventwork-related accidents and health hazards,
in particularthrough:

@ sufficientsafety standards in the provision and maintenance of
workstations, workareasandworkequipment,

® appropriate protective measures to avoid exposure to chemical, physical or
biological agents,

® measures to prevent excessive physical or mentalfatigue, in particular
through appropriate work organisation in terms of working hours and rest
breaks, and

® adequate training and instruction of employees as well as the
documentation of these measures.

Minimum requirements also include adequate lighting, temperature control and
ventilation, the provision of drinking water, adequate sanitary facilities and the
provisionofoccupational health care.

Where accommodationis provided, it mustbe clean, safe and suitable to
meetthe basicneedsofemployees.

Employees musthavetherighttoleave the premisesindangerous
situations withouthaving to ask for permission.

The Supplier shall appoint from its management or from its executives a
personresponsible for compliance with the aforementioned occupational health
and safety obligations.

3.8 Preservation of natural resources and basic
human needs

The natural foundations of life must be preserved and safeguarded. In particular,
care must be taken within the scope of all business activities to avoid any
adverse soil changes, groundwater contamination, air pollution, harmful noise
emissionsorexcessive water consumption whichwouldresultin:

® asubstantialimpairmentofthe natural basis for the preservationand
production of food,
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® apersonbeingdenied accessto safe drinking water,

® aperson havingdifficulty to access sanitary facilities, or the destruction of
such facilities, or

® damagetothe health ofaperson.

3.9 Rights of local communities, forced evictions

Local, national, international and traditional land, water and resource rights
shallbe respected, especiallythose of indigenous communities. The freeand
informed consent of affected communities must be obtained prior to legally
permitted land use changes are made or before water or other resources of
local communities are consumed or affected. The consent process mustbe
documented.

There must be no unlawful evictions.

3.10 Deployment of security guards

The hiring or use of private or public security guards for the protection of a
business projectis prohibited if, due to a lack of instruction or supervision on the
part of the company, deployment of the security guards would resultin:

® aviolation of the prohibition of torture and cruel, inhumane and degrading
treatment,

@ injury to life or limb, or

® employees’freedomofassociationbeingaffected.

V. ENVIRONMENTAL
OBLIGATIONS

4.1 Resource consumption,avoidance of
environmental pollution

Inaddition to applicable local environmental laws, all internationally recognised
environmental standards mustbe complied with.

Throughout the entire supply chain, the aim is to avoid or continuously
reduce the environmental impact of resource and energy consumption,
emissions of greenhouse gases and air pollutants, water consumption and
emissionsto soil or water, to avoid or reduce waste, to preserve biodiversity and
to promote circulareconomy. This applies to both goods and packaging.
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4.2 Handling of waste

Appropriate measures must be taken to ensure that waste containing
persistent organic pollutants (as defined in the Stockholm Convention of

23 May 2001 (POPs Convention) and in applicable legislation adopted

on the basis thereof) is handled, collected, transported and stored in an
environmentally sound manner. Such waste may only be disposed ofinaway
which either destroys or irreversibly transforms said pollutants (such that they
no longer exhibit the characteristics of persistent organic pollutants) or which
ensures that said pollutants are otherwise disposed of in an environmentally
sound manner; however, the latter is permitted only if destruction or
irreversible transformation is not the environmentally preferable option or if
the concentration of persistent organic pollutants is low.

The export of hazardous waste and other waste within the meaning of
the Basel Convention of 22 March 1989 and within the meaning of Regulation
(EC) No 1013/2006 is prohibited if:

® the importing country is nota party to the Basel Convention,

® the importing country has not given its written consent to the particular
import or has even prohibited such import, or

® jtcan be assumed thatthe waste will not be treated in an environmentally
sound manner (whetherin theimporting country or elsewhere).

The following are also prohibited:

® the exportofhazardous waste (as defined above) from countries listed in
AnnexVIltothe Basel Conventionto countries notlisted therein, and

® the importof hazardous waste and other waste (as defined above) froma
country thatis nota party to the Basel Convention.

4.3 Environmental permits

Allrequired environmental permits and approvals must be obtained,
constantly updated and complied with at all times.

4.4 Climate protection

The companies of REWE Group expectappropriate measuresto be takenatall

levels of the supply chain to reduce the carbon footprint and thus to contribute to

achievingthetargets agreed atthe UN Climate Change Conference in Parisand
the 1.5degreetargetofthe Intergovernmental Panelon Climate Change (IPCC).
All Suppliers and their upstream supply chain are encouraged to find economic
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solutions to improve energy efficiency and to minimise energy consumption
and greenhouse gas emissions. The aim is to reduce greenhouse gas emissions
as far as possible through avoidance and reduction strategies thatare inline
withthe requirements of the Science Based Target Initiative'and subsequently
compensate for residual emissions.

The protection of forests and other valuable ecosystems plays a central
rolein mitigating climate change and in preserving biodiversity. The companies
of REWE Group expect Suppliers and their upstream supply chainto contribute
to net zero deforestation. Suppliers and their upstream supply chain are
required to endeavour that no clearing of primary forests and other areas
worthy of special protection takes place for the production of raw materials and
that compensation is provided through reforestation in the event of any legal
deforestation.

4.5 Hazardous substances and product safety

Hazardous substances, chemicals and materials must be labelled. Care must
be takento ensure their safe handling, movement, storage, recycling, reuse and
disposal. Allapplicable laws and regulations regarding hazardous substances,
chemicals and materials must be complied with. Applicable substance
restrictions and product safety requirements mustbe observed. Key personnel
must be informed and regularly trained in this regard.

The following are prohibited:

@ the production, importand export of mercury-added products,

® the use of mercury and mercury compoundsin manufacturing processes
within the meaning of Art. 5(2) and Annex B Part | of the Minamata
Convention of 10 October 2013 from the respective phase-out date
specified therein,

® the treatment of mercury waste contrary to Art. 11(3) of the Minamata
Convention.

The productionand use of chemicalslistedin Annex Aofthe POPs Convention
arealsoprohibited.

1 httpsy/sciencebasedtargets.org/
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4.6 Animal welfare

Nationally applicable laws on animal welfare and protection mustbe fully
complied with.

In addition, appropriate measures must be taken to ensure that all livestock
keepingand managementsystemsusedare adaptedinthe bestpossible way
tothe needs of the animals, from birth to slaughter, and that the (behavioural)
physiological requirements of the respective species are accommodated.

As far as possible, it must be ensured that animals are not subjected to
any pain, injury or other suffering during transport or during the stunning and
slaughter process. Live transports mustbe keptas shortas possible alongthe
entire supply chain.

In general, the companies of REWE Group expect Suppliers and their
upstream supply chainto proactively develop solutions for greater animal welfare
andto promote the implementation of suchmeasures.

4.7 More environmentally friendly packaging

Efforts must always be made to use packaging that is more environmentally
friendly. Tothisend, packaging must, wherever possible, be avoided or reduced
or improved in terms of its environmental effects. These principles are to be
applied in the order of priority given here — because the best packaging, froman
ecological point of view, is one which can be avoided completely. Packagingis
considered more environmentally friendly if itis reusable, uses as little material
as possible, is recyclable or consists of secondary raw materials, alternative
materials or certified paper.

V. BUSINESS INTEGRITY

The Supplier shall ensure that it truthfully and accurately documents its
activities, its group structure and performance and that it discloses themin
accordancewithapplicableregulationsandindustry standards.

The Supplier must conduct its business ethically and without bribery,
corruption or any kind of fraudulent business practices, complying at least with
applicablenationallawsandregulations.

Imprint
Publishedby:REWE Group
Corporate Responsibility
50603 Cologne

Tel.: +49 221 149 1791

As of: October 2022
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Tiekéjy elgesio kodeksas. Jmoniy i§samaus patikrinimo prievolé tiekimo

. [VADAS

Bldama pirmaujanti tarptautiné prekybos ir turizmo jmoniy grupe,
,REWE Group*® supranta, kad jai tenka ypatingas tarpininko tarp gamintojy
ir vartotojy vaidmuo. Todél ,REWE Group® yra jsipareigojusi ekologiskai ir
socialiai atsakingai valdyti jai priklausancias jmones ir ypa€ gerbti
zmogaus teises. ,REWE Group* tikisi, kad jos tiekéjai taip pat laikysis Siy
principy, tad parengé §j Elgesio kodeksg (toliau — Elgesio kodeksas), kuris
yra Siy principy bendro ir veiksmingo jgyvendinimo pagrindas.

Elgesio kodekse apibrézti tam tikri minimalds jmoniy atliekamo
iSsamaus patikrinimo tiekimo grandinéje standartai, kuriy tiekéjai privalo
laikytis sudarydami verslo sandorius su ,REWE Group® jmonémis. Pagal
§j Elgesio kodeksg, ,REWE Group“ jmonés apima ,REWE-
ZENTRALFINANZ eG* (toliau — RZF), kurios registruotoji buveiné yra
Kelne (Vokietijoje), taip pat visas jmones, kuriose RZF tiesiogiai ar
netiesiogiai valdo ne maziau kaip 50 proc. akcijy.

Elgesio kodeksas grindziamas tarptautiniais standartais, tokiais kaip
JT pagrindiniai verslo ir zmogaus teisiy principai, EBPO gairés
tarptautinéms jmonéms, Jungtiniy Tauty vaiko teisiy konvencija ir
Jungtiniy Tauty motery teisiy konvencija, Nacionalinis verslo ir Zzmogaus
teisiy veiksmy planas (Vokietija), Minamatos konvencija, Bazelio
konvencija, Stokholmo konvencija dél patvariyjy organiniy tersaly,
pagrindinés Tarptautinés darbo organizacijos (TDO) konvencijos ir
deSimt JT Pasaulinio susitarimo principy. Taip pat atsiZzvelgiama j Jmoniy
iSsamaus patikrinimo prievolés tiekimo grandinése jstatymo
reikalavimus.

Toliau iSdéstytos Sio Elgesio kodekso nuostatos yra privalomos
vykdant bet kokig verslo veiklg tarp ,REWE Group® jmoniy ir jy tiekéjy
(toliau — Tiekéjas). Elgesio kodeksas galioja tol, kol Tiekéjas palaiko
verslo santykius su bent viena ,REWE Group* jmone.

Siekiant iSvengti abejoniy, Sio Elgesio kodekso reikalavimy
laikymasis neatleidzia Tiekéjo nuo bet kokiy kity reikalavimy, kurie gali
kilti i§ Tiekéjui taikomy jstatymy ir kity teisés akty. Siame Elgesio
kodekse nustatyti tik minimalds standartai.
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1. IMONIU ISSAMAUS
PATIKRINIMO PRIEVOLE

2.1 Bendroji informacija

-REWE Group® jmonés tikisi, kad Tiekéjas nepazeis né vieno i$ Sio Elgesio
kodekso Il ir IV skirsniuose iSdéstyty jsipareigojimy (toliau — su Zmogaus
teisémis susije ir aplinkosaugos jsipareigojimai). Tiekéjas jsipareigoja
uztikrinti, kad tokie pazeidimai nebdty daromi jo paties veikloje.

Be to, ,REWE Group”“ jmoneés tikisi, kad Tiekéjo pirminéje tiekimo
grandinéje (t. y. tarp Tiekéjo tiesioginiy ir netiesioginiy tiekéjy, kaip
apibrézta Vokietijos iSsamaus patikrinimo prievolés tiekimo grandinése
jstatyme) nebus jokiy su Zmogaus teisémis susijusiy ir aplinkosaugos
jsipareigojimy pazeidimy. Tiekéjas informuoja savo verslo partnerius apie
Siame Etikos kodekse iSdéstytus principus ir nustato jiems iS jy kylancius
jsipareigojimus. Savo nuozilra Tiekéjas taip pat gali nustatyti papildomus
jsipareigojimus.

Jei Tiekéjas mano, kad negali jvykdyti Sio Elgesio kodekso
reikalavimy nepazeisdamas galiojanciy teisés akty, jis nedelsdamas
apie tai informuoja ,REWE Group® (bent jau RZF).

Tiekéjas taip pat privalo informuoti ,REWE Group® (bent jau RZF), jei
deél ,REWE Group® jsigijimo ir pirkimo praktikos ,REWE Group® gaminami
produktai daro neigiamg poveikj su Zmogaus teisémis arba su
aplinkosauga susijusiems jsipareigojimams.

Tiekéjas privalo ne tik susilaikyti nuo Cia aiskiai nurodyty su
Zmogaus teisémis susijusiy ir aplinkosaugos jsipareigojimy pazeidimo,
bet ir nuo bet kokio panaSaus teisiy ir interesy, kurie yra saugomi pagal
§j Elgesio kodeksg, pazeidimo.

lgyvendindamas §j Elgesio kodeksg, Tiekéjas jsipareigoja atlikti jo
verslo veiklg atitinkancig rizikos valdymo perzidrg, nustatydamas,
analizuodamas ir prioritetizuodamas savo ir savo tiekéjy verslo veiklos
poveikj Zzmogaus teiséms ir aplinkai.

Atliekant minétg vertinimg, atsizvelgiama j teisiy turétojy, ypac
pazeidziamy zmoniy grupiy, pavyzdziui, vaiky, motery, Ciabuviy
bendruomeniy, smulkiyjy dkininky ar migranty, interesus.

Tiekéjas privalo paskirti darbuotojus ir sukurti bei jgyvendinti tokias
valdymo sistemas, procesus ir gaires, kokiy reikia Siame dokumente
apraSytiems reikalavimams nustatyti, ir nuolat stebéti, kaip jie vykdomi.
Tai taip pat apima mokymus, skirtus informuoti darbuotojus apie Sio

Tiekéjy elgesio kodeksas. Jmoniy i§samaus patikrinimo prievolé tiekimo

Elgesio kodekso turinj.

Tiekéjas turi sugebéti jrodyti visy naudojamy zaliavy kilme iki pat jy kilmés
vietos. Visos ,REWE Group®“ jmonés gali bet kada pareikalauti, kad
Tiekéjas pateikty iSsamig ir atnaujintg savo tiekimo grandinés schemg iki
pat kilmés vietos, kad ,REWE Group“ galéty lengviau jvertinti, kaip
igyvendinamas Sis Elgesio kodeksas tiekimo grandinéje.

2.2 PranesSimas apie pazeidimus

Nepazeisdamas savo atitinkamy jsipareigojimy pagal toliau nurodytas
nuostatas, Tiekéjas privalo pranesti apie bet kokj Sio Elgesio kodekso
pazeidimg. Bet koks toks praneSimas turi bati pateiktas tinkamai
atsizvelgiant j Tiekéjo (arba, jei taikoma, jo subrangovo) teisétus
interesus, darbuotojy teises, duomeny apsaugg ir verslo paslapciy
apsauga.

Apie pazeidimus praneSama adresu rewe-group.reporting-channel.com.

2.3 ,REWE Group* teisé gauti
informacijq ir atlikti patikrinimag

Tiekéjas pripazjsta, kad ,REWE Group® jmonés privalo atlikti rizikos
analize, kaip nustatyta Vokietijos iSsamaus patikrinimo prievolés tiekimo
grandinése jstatymo 5 skirsnyje. Bet kuriai ,REWE Group“ jmonei
paprasius, Tiekéjas nedelsdamas pateikia visg informacija, kurios
LREWE Group* (arba Siuo tikslu jos jgaliota trecioji Salis) reikalauja, kad
galéty atlikti rizikos analize, susijusig su Tiekéjo verslo veikla (taip pat ir
pakartotinai, jei pagal Vokietijos iSsamaus patikrinimo prievolés tiekimo
grandinése jstatymo 5 skirsnio 4 dalj, analize reikia pakartoti). Prireikus ir
tuo paciu tikslu Tiekéjas taip pat sutinka, kad ,REWE Group® darbuotojai
ar atstovai galéty tikrinti Tiekéjo verslo patalpas.

24 Prevencinés priemonés
paties Tiekéjo veikloje

Jei ,REWE Group® jmoné, atlikdama rizikos analize pagal Vokietijos
iSsamaus patikrinimo prievolés tiekimo grandinése jstatymo 5 skirsnj,
aptinka su Tiekéjo jmone susijusia rizika, arba jei Tiekéjas pats nustato
tokig rizikg, Tiekéjas nedelsdamas ir nepraSomas (taciau bet kuriuo atveju
nedelsdamas, jei gavo ,REWE Group” jmonés prasyma) imasi atitinkamy
prevenciniy priemoniy, susijusiy su atitinkama rizika zmogaus teisiy ir
(arba) aplinkosaugos jsipareigojimams. Be to, tokiu atveju Tiekéjas:
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® nukreipia savo atsakingus darbuotojus dalyvauti ,REWE Group*
jmoniy rengiamuose mokymuose ir kvalifikacijos kélimo kursuose
(arba lygiaver€iuose mokymuose, kuriuos organizuoja pats Tiekéjas);

® sutinka su atitinkamais sutartiniais kontrolés mechanizmais, dél kuriy
turi bati susitarta su ,REWE Group*, ir su tokiy mechanizmy
jgyvendinimu atsizvelgiant j rizikg. Visy pirma, Tiekéjas sutinka, kad
»,REWE Group* darbuotojai arba atstovai galéty patys atlikti
atitinkamus patikrinimus bet kurioje Tiekéjo veiklos vietoje, kuri gali
bati susijusi su rizika, ir kad jie galéty tikrinti visus Tiekejo
dokumentus, susijusius su rizika; ,REWE Group* bendrovés gali
reikalauti, kad Tiekéjas dalyvauty bet kurioje pripazintoje sertifikavimo
ar audito sistemoje, kuri uztikrina nepriklausomos ir tinkamos
kontrolés jgyvendinima.

Jei véliau atlikus rizikos analize paaiskéja, kad rizikos pobddis i$
esmeés pasikeité arba i$ esmeés iSsiplété, pirmiau minéti jsipareigojimai
taikomi i$ naujo.

2.5 Teisiy gynimo priemonés dél
gaieidimq, padaryty paties
iekéjo veikloje

Jei Tiekéjo veikloje buvo pazeistas su Zmogaus teisémis susijes ar
aplinkosaugos jsipareigojimas arba jei toks pazeidimas yra
neiSvengiamas, Tiekéjas turi pranesti apie Sig aplinkybe pagal 2.2 skirsnj
ir nedelsdamas imtis tinkamy taisomyjy veiksmy, kad uzkirsty kelig
pazeidimui arba jj pasalinty ir sumazinty pazeidimo masta.

Tiekéjas nedelsdamas pateikia jrodymus grupei ,REWE Group* (bent
jau RZF), kokiy priemoniy jis émési Siuo atzvilgiu.

Jei pazeidimo pobudis yra toks, kad ne visy priemoniy galima imtis
arba jos negali nedelsiant jsigalioti, Tiekéjas pateikia nejgyvendinty
priemoniy plang ir konkrety grafika, kada jos bus jgyvendintos.

Tiekéjas bent kartg per metus perzidri visy taisomyjy priemoniy,
kuriy jis émési pagal §j 2.5 skirsnj, veiksminguma bei, prireikus,
atitinkamai jas pakoreguoja. Tiekéjas nedelsdamas pranesa grupei
-REWE Group® (bent jau RZF) apie perzitros rezultatus ir atliktus
pakeitimus.

Jei Tiekéjas nevykdo bet kurio i$ savo jsipareigojimy pagal §j 2.5
skirsnj, bet kuri ,REWE Group® jmoné turi teise, nepazeisdama kity savo
teisiy, sustabdyti verslo santykius su Tiekéju, kol Tiekéjas jvykdys savo
jsipareigojimus.

Tiekéjy elgesio kodeksas. Jmoniy i§samaus patikrinimo prievolé tiekimo

2.6 Prevencinés ir taisomosios
priemonés Tiekéjo pirminéje
tiekimo grandinéje

Jei faktiniai duomenys rodo, kad Tiekejo pirminéje tiekimo grandinéje (. y.
pas kurj nors i$ Tiekéjo tiesioginiy ar netiesioginiy tiekéjy) gali bati pazeisti
Ssu Zmogaus teisémis susije arba aplinkosaugos jsipareigojimai, Tiekéjas
nedelsdamas ir neprasomas (taciau bet kuriuo atveju nedelsdamas, jei
gavo ,REWE Group® jmonés praSymag):

@ pardpina visg informacija, kurios ,REWE Group* (arba Siuo tikslu jos
jgaliota trecioji Salis) reikalauja, kad galéty atlikti rizikos analize pagal
Vokietijos iSsamaus patikrinimo prievolés tiekimo grandinése jstatymo
5 skirsnj, susijusig su atitinkamu tiekéju (taip pat ir pakartotinai, jei
pagal Vokietijos iSsamaus patikrinimo prievolés tiekimo grandinése
jstatymo 5 skirsnio 4 dalj, analize reikia pakartoti), ir uztikrina, kad tuo
paciu tikslu tiekéjas taip pat sutikty, jog patikrinimus gali atlikti ,REWE
Group* darbuotojai ar atstovai;

® nustato atitinkamam tiekéjui atitinkamas prevencines priemones, tokias
kaip Tiekéjo darbuotojy ar atstovy (arba, bet kurios ,REWE Group*
jmonés prasymu, ,REWE Group* darbuotojy ar atstovy)
igyvendinamos kontrolés priemoneés, arba paramos teikimas rizikos
prevencijai ir jos iSvengimui, arba atitinkamy pramonés Sakos ar
tarp8akiniy iniciatyvy jgyvendinimas.

Tiekéjas, sudarydamas atitinkamus susitarimus su savo tiesioginiais
tiekéjais, uztikrina, kad jis galéty bet kuriuo metu jvykdyti savo
jsipareigojimus pagal §j 2.6 skirsnj

(t. y. kad prireikus nedelsdamas gauty reikiamg informacija, kad jo
tiesioginiai ir netiesioginiai tiekéjai toleruoty minétus patikrinimus ir kad jie
sutikty su minétomis prevencinémis priemonémis bei jas jgyvendinty).

Tiekéjas nedelsdamas pateikia jrodymus grupei ,REWE Group® (bent
jau RZF), kokiy prevenciniy priemoniy buvo imtasi.

Jei Tiekéjo tiekimo grandinéje (t. y. pas kurj nors i$ Tiekéjo tiesioginiy
ar netiesioginiy tiekéjy) buvo pazeistas su zmogaus teisémis susijes ar
aplinkosaugos jsipareigojimas arba jei toks paZeidimas yra neiSvengiamas,
Tiekéjas pranesa apie Sig aplinkybe pagal 2.2 skirsnj, nedelsdamas kartu
su atitinkamu tiekéju parengia pazeidimo pas$alinimo ir minimizavimo plana,
pateikia tokj plang grupei ,REWE Group“ (bent jau RZF) ir uztikrina, kad
tiekéjas nedelsdamas jgyvendinty Siame plane numatytas tinkamas
taisomgsias priemones. Atitinkamai taikomas 2.5 skirsnis.

Tiekéjas nedelsdamas pateikia jrodymus grupei ,REWE Group* (bent
jau RZF), kokiy taisomyjy priemoniy buvo imtasi.



8 - Tiekéjy elgesio kodeksas. Jmoniy i§samaus patikrinimo prievolé

2.7 Skundy teikimo mechanizmy
sukurimas

Tiekéjas privalo savo veikloje sukurti tinkamus mechanizmus, kurie leisty
darbuotojams atkreipti démesj j su Zmogaus teisémis susijusiy arba
aplinkosaugos jsipareigojimy pazeidimus ir kurie visy pirma atitikty toliau
nurodytus kriterijus:

@ skundy teikimo mechanizmai turi bati lengvai prieinami, patikimi ir
nesaliski;

® visi darbuotojai turi bati informuoti apie pritaikytus skundy
teikimo mechanizmus;

® skundy nagrinéjimo procesas turi bati skaidrus;

® turi bati sudaryta galimybé darbuotojams anonimiskai pateikti
skundus;

® prireikus turi bati jtraukti darbuotojy atstovai;
® skundai ir jy nagrinéjimas turi bati dokumentuojami rastu;

@ darbuotojams neturi bati taikomos jokios sankcijos uz skundy
pateikimg.
Tiekéjas siekia uztikrinti, kad jo tiesioginiai ir netiesioginiai tiekéjai taip
pat sukurty skundy teikimo mechanizmus, atitinkancius pirmiau
nurodytus reikalavimus.

2.8 Zalos atlyginimas

Tiekéjas privalo atlyginti ir kompensuoti bet kokig zalg, atsiradusig dél su
Zmogaus teisémis susijusiy arba aplinkosaugos jsipareigojimy pazeidimo,
kuris jvyksta jo paties veikloje. Tai ypac¢ (bet ne tik) taikoma darbuotojo
teisiy pazeidimo atveju.

Tiekéjas reikalauja, kad jo tiesioginiai ir netiesioginiai tiekejai
atlyginty ir kompensuoty bet kokig Zala, kuri gali atsirasti dél
atitinkamy pazeidimy jy atitinkamose jmonése.

29 ,,REWE Group“ teisés
Tiekéjo jsipareigojimy
pazeidimo atveju

Tiekéjui pazeidus bet kurj i$ savo jsipareigojimy, numatyty 2.1-2.8
skirsniuose,

2.1 bet kuri ,REWE Group*“ jmoné turi teise dél pagrjstos priezasties
nutraukti bet kokius testinius jsipareigojimus Tiekéjui ir nutraukti bet
kokias pirkimo sutartis, kurios dar néra visiskai jvykdytos, su sglyga,
kad:

Tiekéjy elgesio kodeksas. Jmoniy i§samaus patikrinimo prievolé tiekimo

® pazeidimas yra susijes su labai rimtu su Zmogaus teisémis susijusiu
ar aplinkosaugos jsipareigojimy pazeidimu;

® planas, parengtas Siam pazeidimui paSalinti, nepadeda iStaisyti
padéties arba jos nepavyksta iStaisyti laiku;

® REWE Group* jmoné neturi kity Svelnesniy priemoniy pazeidimui
pasalinti.
Tai nepazeidzia jokiy kity teisiy, kurias ,REWE Group® jmonés gali turéti
tiekéjo jsipareigojimy pazeidimo atveju, ypac teisés reikalauti
kompensacijos uz patirtg zalg.

111.SU ZMOGAUS TEISEMIS
SUSIJE |SIPAREIGOJIMAI

3.1 Saziningos darbo salygos

Visi darbuotojai turi bati suprantamu bidu informuoti apie savo teises ir
darbo salygas (pavyzdziui, darbo uzmokestj, darbo laiko rezimag

ir teise | atostogas) ir, jei tai numatyta nacionaliniuose teisés aktuose ir
norminiuose dokumentuose, turéti rasytines darbo sutartis.

Visiems darbuotojams mokamas teisés aktais nustatytas minimalus
darbo uzmokestis arba darbo uzmokestis, nustatytas remiantis
kolektyvinése derybose patvirtintais pramonés standartais (jei jis yra
didesnis). Darbuotojai turi turéti teise j tinkamg darbo uzmokestj, kuris
leisty jiems ir jy Seimoms gyventi ory gyvenimg. Socialinés iSmokos turi
bati teikiamos
pagal teisés akty nuostatas. Darbuotojui turi bati mokamas visas jam
priklausantis darbo uzmokestis. Jis turi bati mokamas laiku, reguliariai ir
teiséta valiuta. I18skaitos leidziamos tik laikantis teisés aktuose arba
kolektyvinése sutartyse nustatyty sglygy. ISskaitos i§ darbo uzmokescio
kaip drausminés priemonés neleidziamos.

Be to, visuomet reikia laikytis vietoje galiojanciy teisés akty dél darbo
laiko (ypac dél virSvalandziy, pertrauky ir poilsio laiko), taip pat atostogy,
apmokamy nedarbingumo ir vaiko prieziGros atostogy reglamentavimo
nuostaty. VirSvalandinis darbas turi bati savanoriSkas arba
reglamentuotas sutartimi ar kolektyvine sutartimi, uz jj turi bati mokamas
didesnis atlygis nei uz jprastg darbo laika.

Darbo vietoje su darbuotojais negali bati elgiamasi nehumaniskai ar
Zeminandciai, jie negali bati baudziami fizinémis bausmémis, prie jy negali
biti seksualiai priekabiaujama, jie neturi patirti psichologinés ar fizinés
prievartos, fizinio ar Zodinio smurto.
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Drausminés priemonés neturi bati taikomos, jei jos pazeidzia galiojancius
jstatymus. Drausminés priemonés, kurias leidzia jstatymai, gali bati taikomos
tik tuo atveju, jei jos yra nustatytos rastu darbo sutartyje arba i$ anksto
paskelbtose jmonés darbo taisyklése. Be to, atitinkamos nuostatos turi bati
aiskiai ir suprantamai Zodziu paaiskintos darbuotojui pries joms jsigaliojant.

3.2 Laisveé jungtis j asociacijas ir teisé j
kolektyvines derybas

Visada turi bati gerbiama visy darbuotojy teisé laisvai ir demokratiSkai steigti

profesines sgjungas, stoti j jas ir vesti kolektyvines derybas. Profesinéms

sgjungoms turi bati leista veikti laisvai ir pagal darbo vietoje taikomus teisés

aktus; tai taip pat taikoma teisei streikuoti.

Salyse, kuriose neleidziama laisvai ir demokratigkai steigti profesiniy
sgjungu, turi bati gerbiama teisé laisvai jungtis j asociacijas ir vesti
kolektyvines derybas, leidZiant darbuotojams laisvai iSsirinkti savo atstovus,
kurie dalyvauty dialoge su jmone darbo vietos klausimais.

Darbuotojy atstovams neturi bati trukdoma susipazinti su darbuotojais ar
su jais bendrauti.

3.3 Diskriminacijos draudimas

Turi bati vengiama bet kokios darbuotojy diskriminacijos ir batina aktyviai
uzkirsti jai kelig. Visy pirma niekas negali bati diskriminuojamas del odos
spalvos, lyties, amziaus, religijos ar ideologijos, socialinés padéties,
sveikatos, etninés kilmés, tautybés, narystés darbuotojy organizacijose,
priklausymo politinéms organizacijoms, politinés narystés ar politiniy pazitry
arba seksualinés orientacijos. Tai ypac¢ taikoma priimant darbuotojus j darbg,
juos toliau mokant, paaukstinant pareigose ir mokant atlyginima.

3.4 Vaiky darbo draudimas

Minimalus vaiko amzius, kurio sulaukes jis gali bati priimtas j darbg, turi bati
didesnis nei amzius, kurio sulaukus pagal darbo vietoje galiojancius
jstatymus baigiasi privalomasis mokslas, taciau jokiu bldu vaikas negali bati
jaunesnis nei 15 mety, nebent taikoma viena i§ TDO pripazinty iSim¢&iy (Zr.
TDO konvencijg Nr. 138) ir taikytina vietos teisé taip pat numato tokig iSimtj.
Siekiant uztikrinti, kad baty laikomasi pirmiau minéty nuostaty, priimant
darbuotojus j darbg turi bati taikomi patikimi amziaus jvertinimo metodai,
taciau tokie metodai jokiu badu neturi lemti zeminancio ar nepagarbaus
elgesio su darbuotojais ar kandidatais.
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3.5 Jauny asmeny apsauga

Jaunesniems nei 18 mety darbuotojams visada draudziama taikyti
nepriimtino vaiky darbo salygas (kaip apibrézta TDO konvencijoje Nr.
182). Jos apima, be kita ko, visas vergovés ir j vergove panasios
praktikos formas, darbg nelegalioje veikloje ir bet kokj darbg, kuris dél
savo pobudzio ar atlikimo aplinkybiy gali pakenkti vaiky ar paaugliy
sveikatai, saugumui ar moralei.

Jei jdarbinami jaunesni nei 18 mety asmenys, jy darbo laikas
neturi trukdyti jiems dalyvauti kompetentingy institucijy pripazintose
profesinio mokymo programose.

3.6 Priverstinio darbo ir vergovés
draudimas

Priverstinis darbas yra draudziamas. Tai apima bet kokj darbg ar
paslaugy teikima, kuriy iS asmens reikalaujama grasinant bausme
(fizine, psichologine, finansine ar kitokia) ir kuriy atlikti tas asmuo
nesutiko savo noru. Taip pat draudziama visy formy vergové, vergove
primenanti praktika ar kitos dominavimo ar priespaudos formos darbo
aplinkoje, pavyzdziui, ypatingas ekonominis iSnaudojimas, seksualinis
iSnaudojimas ar Zeminimas.

Visi darbuotojai turi teise nutraukti darbo sutartj laikydamiesi
sutartyje arba, priklausomai nuo konkretaus atvejo, teisés aktuose
nustatyto jspéjimo termino. Draudziama i$ darbuotojy atimti asmens
tapatybés dokumentus.

Darbuotojai, ypa¢ komandiruotieji darbuotojai ir migrantai, negali
atlikti neteiséty mokéjimy ar mokéti uzstaty, kad gauty darba. Jei uz

jdarbinimo paslaugas ar darbui reikalingy dokumenty, pavyzdziui, leidimy

dirbti, vizy ar sveikatos patikrinimy, gavimg patiriamos teisés aktais
numatytos islaidos, jas turi padengti darbdavys.

Ypatingo atsargumo reikia laikytis tiesiogiai ir netiesiogiai
naudojantis jdarbinimo agentdry paslaugomis. Jdarbinimo agentiras
galima pasitelkti tik tuo atveju, jei jos veikia teisétai ir atsakingai. Kiek
jmanoma, turi bati pasitelkiamos sertifikuotos jdarbinimo agentaros.

3.7 Darbuotojy sauga ir sveikata

Visada turi bati laikomasi darbo vietai taikomy darbuotojy saugos ir
sveikatos teisés akty nuostaty. Kiekvienoje darbo vietoje



12 - Tiekéjy elgesio kodeksas. Jmoniy iSsamaus patikrinimo prievolé

turi bati pritaikytos atitinkamos sistemos, skirtos nustatyti, jvertinti, uzkirsti
kelig ir kontroliuoti visus galimus pavojus darbuotojy sveikatai ir saugai.
Turi bati imtasi veiksmingy priemoniy, kad baty iSvengta nelaimingy
atsitikimy darbe ir pavojaus sveikatai. Sios priemonés pirmiausia yra
tokios:

® pakankami saugos standartai, taikomi jrengiant ir

® tinkamos apsaugos priemonés, kad baty iSvengta cheminiy, fiziniy ar
biologiniy veiksniy poveikio;

® priemonés, kuriomis siekiama uzkirsti kelig pernelyg dideliam
fiziniam ar protiniam nuovargiui, visy pirma tinkamai organizuojant
darba, atsizvelgiant j darbo laikg ir poilsio pertraukas;

® tinkamas darbuotojy mokymas ir instruktavimas bei Siy
priemoniy dokumentavimas.

Minimalis reikalavimai taip pat apima tinkamg apsSvietima, temperatiros
reguliavimg ir védinima, apripinimg geriamuoju vandeniu, tinkamas
sanitarines patalpas ir profesinés sveikatos priezilros paslaugas.

Jei suteikiamos gyvenamosios patalpos, jos turi bati Svarios, saugios
bei tenkinti pagrindinius darbuotojy poreikius.

Darbuotojai turi turéti teise be leidimo palikti patalpas esant
pavojingai situacijai.

Tiekéjas iS savo vadovybés arba vadovy privalo paskirti asmenj,
atsakinga uz pirmiau minéty darbuotojy saugos ir sveikatos jsipareigojimy
laikymasi.

3.8 Gamtos istekliy ir pagrindiniy
zmogaus poreikiy apsauga

Gyvybiskai svarbus gamtos iStekliai turi bati saugomi ir tausojami. Visy

pirma, vykdant bet kokig verslo veikla, reikia stengtis iSvengti bet kokiy

neigiamy dirvoZzemio pokyciy, poZeminio vandens tar8os, oro tar$os,

kenksmingo triukSmo ar per didelio vandens suvartojimo, dél kuriy:

® i$ esmés pablogéty natdralus maisto iSsaugojimo ir gamybos
esminés salygos;

® asmuo negaléty gauti saugaus geriamojo vandens;
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® asmuo turéty sunkumy naudotis sanitariniais jrenginiais arba tokie
jrenginiai bty sunaikinti;

® bity padaryta zala asmens sveikatai.

3.9 Vietos bendruomeniy teisés,
priverstinis iSkeldinimas

Batina gerbti visas taikytinas vietos, nacionalines, tarptautines ir
tradicines teises j zeme, vanden; ir iSteklius, ypac vietiniy
bendruomeniy teises. Prie$ atliekant teisiSkai leidziamus Zzemés
naudojimo pakeitimus arba prie$ naudojant vanden;j ar kitus vietos
bendruomeniy iSteklius ar darant jiems poveikj, turi bati gautas laisvas
ir informacija pagrjstas paveikty bendruomeniy sutikimas. Sutikimo
procesas turi bati dokumentuojamas.

Negali bati jokiy neteiséty iSkeldinimy.

3.10 Apsaugos darbuotojy pasitelkimas

DraudzZiama samdyti ar pasitelkti privacios ar vieSosioms organizacijoms
priklausancius apsaugos darbuotojus verslo projekto apsaugai, jei dél
nepakankamo jmonés instruktazo ar priezilros apsaugos darbuotojy
pasitelkimas sukelty:

® kankinimo ir Ziauraus, nehumanisko ir Zeminancio elgesio draudimo
pazeidima;

® gyvybés atémima ar kiino suzalojima;

® darbuotojy laisvés jungtis j asociacijas pazeidima.

V. APLINKOSAUGINIAI
JSIPAREIGOJIMAI

4.1 IStekliy naudojimas,
aplinkos tarsSos vengimas

Be galiojanciy vietiniy aplinkosaugos teisés akty, batina laikytis visy
tarptautiniu mastu pripazinty aplinkosaugos standarty.

Visoje tiekimo grandinéje turi bati siekiama iSvengti arba nuolat
mazinti iStekliy ir energijos vartojimo, Siltnamio efektg sukelianciy dujy ir
oro terSaly iSmetimo, vandens suvartojimo ir iSmetimo j dirvozemj ar
vandenj poveikj aplinkai, vengti arba mazinti atlieky kiekj, iSsaugoti
biologine jvairove ir skatinti ziedine ekonomika. Tai taikoma ir prekéms, ir
pakuotéms.
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4.2 Atlieky tvarkymas

Turi bati imtasi tinkamy priemoniy uztikrinti, kad atliekos, kuriose yra
patvariyjy organiniy terSaly (kaip apibrézta 2001 m. geguzés 23 d.
Stokholmo konvencijoje (POT konvencija) ir jos pagrindu priimtuose
taikytinuose teisés aktuose), bty tvarkomos, renkamos, vezamos ir
saugomos
aplinkai saugiu badu. Tokios atliekos gali bati Salinamos tik tokiu badu,
kuriuo minéti terSalai sunaikinami arba negrjztamai pakeiciami (taip, kad
jie nebeturéty patvariyjy organiniy terSaly savybiy) arba kuriuo
uztikrinama, kad minéti terSalai baty Salinami aplinkai nekenksmingu
bldu. Taciau pastarasis bidas leidziamas tik tuo atveju, jei sunaikinimas
ar negrjztamas pakeitimas néra aplinkosaugos pozidriu priimtiniausias
variantas arba jei patvariyjy organiniy terSaly koncentracija yra maza.
Draudziama eksportuoti pavojingas atliekas ir kitas atliekas, kaip
apibrézta 1989 m. kovo 22 d. Bazelio konvencijoje ir Reglamente (EB) Nr.
1013/2006, jei:

® importuojanti Salis néra Bazelio konvencijos Salis;

® importuojanti Salis nedavé rastisko sutikimo konkre€iam importui
arba net uzdraudé tokj importa;

® arba galima daryti prielaida, kad atliekos nebus tvarkomos aplinkai
saugiu badu (importuojancioje Salyje ar kitur).

Taip pat draudziama:

® eksportuoti pavojingas atliekas (kaip apibrézta pirmiau) i$ Bazelio
konvencijos VIl priede iSvardyty Saliy j jame neiSvardytas Salis;

® importuoti pavojingas ir kitas atliekas (kaip apibrézta pirmiau) i$
Salies, kuri néra Bazelio konvencijos 3alis.

4.3 Aplinkosaugos leidimai
Visi reikalingi aplinkosaugos leidimai ir patvirtinimai turi bati gauti, nuolat
atnaujinami ir jy nuostaty turi bati nuolat laikomasi.

44 Klimato apsauga

LREWE Group® jmonés tikisi, kad visuose tiekimo grandinés lygmenyse

bus imtasi tinkamy priemoniy anglies dioksido pédsakui mazinti ir taip bus

prisidedama prie tiksly, dél kuriy susitarta JT klimato kaitos konferencijoje
Paryziuje, ir Tarpvyriausybinés klimato kaitos komisijos (TKKK) 1,5
laipsnio tikslo jgyvendinimo. Visi Tiekéjai ir jy tiekimo grandiné skatinami
ieSkoti ekonominiy sprendimy,
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kaip padidinti energijos vartojimo efektyvumg ir kuo labiau sumazinti
energijos suvartojimg bei iSmetamy Silthamio efektg sukelianéiy dujy
kiekj. Siekiama kuo labiau sumazinti iSmetamy Siltnamio efektg
sukelian€iy dujy kiekj, taikant vengimo ir mazinimo strategijas,
atitinkancias moksliskai pagrjstos tikslinés iniciatyvos?! reikalavimus, ir
véliau kompensuoti likusj iSmetamy dujy kiekj.

Misky ir kity vertingy ekosistemy apsaugai tenka pagrindinis
vaidmuo Svelninant klimato kaitg ir iSsaugant biologine jvairove. ,REWE
Group“ jmonés tikisi, kad Tiekéjai ir jy pirminiy tiekimo grandiniy
subjektai prisidés prie pastangy stabdyti misky naikinima. Tiekéjai ir jy
pirminiy tiekimo grandiniy subjektai turi stengtis, kad zaliavy gamybai
nebaty kertami pirmyksciai miSkai ir kitos ypatingos apsaugos vertos
teritorijos, o jei miSkai bty kertami teisétai, tai baty kompensuojama
juos atkuriant.

4.5 Pavojingos medziagos ir produkty
sauga
Pavojingos medziagos, chemikalai ir medziagos turi bati pazenklinti.
Batina uztikrinti saugy jy tvarkyma, judéjima, saugojima, perdirbima,
pakartotinj naudojimg ir Salinima. Turi bati grieztai laikomasi visy
galiojanciy jstatymy ir teisés akty, susijusiy su pavojingomis
medziagomis, chemikalais ir medziagomis. Batina laikytis taikomy
medziagy apribojimy ir produkty saugos reikalavimy. Pagrindiniai
darbuotojai turi bati apie tai informuoti ir reguliariai mokomi.
Draudziama:

® gaminti, importuoti ir eksportuoti gaminius su gyvsidabrio priedais;

® naudoti gyvsidabrj ir gyvsidabrio junginius gamybos procesuose,
kaip apibrézta 2013 m. spalio 10 d. Minamatos konvencijos 5
straipsnio 2 dalyje ir B priedo | dalyje, nuo atitinkamos ten
nurodytos laipsnisko nutraukimo datos;

® tvarkyti gyvsidabrio atliekas pazeidziant Minamatos konvencijos
11 straipsnio 3 dalies nuostatas.

Taip pat draudZiama gaminti ir naudoti chemines medziagas, iSvardytas
POT konvencijos A priede.

1https://sciencebasedtargets.org/
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4.6 Gyvuny geroveé

Turi bati visapusiSkai laikomasi nacionaliniu mastu taikomy
teisés akty dél gyviny gerovés ir apsaugos.

Be to, turi bati imtasi atitinkamy priemoniy, kad visos
naudojamos gyvuliy laikymo ir valdymo sistemos baty kuo
geriau pritaikytos gyviny poreikiams nuo gimimo iki skerdimo
ir kad baty atsizvelgta j atitinkamy rasiy gyviny fiziologinius
(elgsenos) poreikius.

Kiek jmanoma, turi bati uztikrinta, kad vezant, svaiginant ir
skerdziant gyvanus jie nepatirty skausmo, suzalojimy ar
kitokiy kanciy. Gyvi gyvinai turi bati vezami kuo trumpiau
visoje tiekimo grandingje.

Apskritai ,REWE Group® jmoneés tikisi, kad Tiekéjai ir jy
pirminés tiekimo grandinés subjektai aktyviai kurs sprendimus,
kaip uztikrinti didesne gyviny gerove, ir skatins tokiy priemoniy
igyvendinima.

4.7 EkologiSkesnés pakuotés

Visada reikia stengtis naudoti aplinkai draugiSkesnes pakuotes.
Todél, jei jmanoma, pakuodiy turi bati vengiama, mazinamas jy
kiekis arba gerinamas jy poveikis aplinkai. Sie principai turi bti
taikomi Cia nurodyta eilés tvarka, nes ekologiniu poziriu
geriausia yra visiSkai atsisakyti pakuociy. Laikoma, kad pakuoté
yra ekologiSkesné, jei jg galima naudoti pakartotinai, jai
pagaminti sunaudojama kuo maziau medziaguy, ja galima
perdirbti ir ji pagaminta i$ antriniy zaliavy, alternatyviy medziagy
arba sertifikuoto popieriaus.

V. SAZININGAS VERSLAS

Tiekéjas uztikrina, kad jis teisingai ir tiksliai dokumentuoja savo
veiklg, savo grupés struktirg ir veiklos rezultatus bei juos
atskleidzia pagal galiojanCius teisés aktus ir pramonés
standartus.

Tiekéjas verslo veiklg turi vykdyti etiSkai, be kySininkavimo,
korupcijos ar bet kokios nesaziningos verslo praktikos ir laikytis
bent jau taikomy nacionaliniy jstatymy ir teisés akty.

Tieéjy elge
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